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A future where all women and youth make and exercise free choices and are agents of change.

Reach enables women and youth to build futures of health, hope and dignity for themselvesand their families by
bringing knowledge, life skills and linkages.

Reach India, a professionally managed non-government organization with it’s registered officein Kolkata, wotks
for poor and marginalized communities especially women, adolescent gitlsand youth in the Eastern and Notrth
Eastern poverty endemic States of India. Reach worksacross thematic verticals of public health, livelihoods,
financial literacy and skill building, either as a lead capacity building-implementing agency ot in collaboration with
some partnet NGOs or as technical support to flagship development programmes.

A-41Rajdanga, Nabapally, Kshetra villa, Ground floor,NearNaba-Uday SanghaMaath, PS:Kasba, Kolkata-107, West
Bengal

M. Ratul Basu, Chief of Operations and Programmes

www.reach-india.org

033 4602 6460; 098044 61693

Assam, Odisha, Bihar, Jharkhand, West Bengal, Chhattisgarh, Sikkim, Nagaland, Mizoram, Tripura and Maharashtra

Registered as Trust under addl. registrar of Assurance on 20th July 2006 (Deed No.: 3781)

FCRA: 147120879

80G (Provisional Approval Number): AABTR0735NF20214
12A (Provisional Registration Number) : AABTR0735NE20214
PAN: AABTR0735N

TAN: CALRO7200E

CSR 1: CSR00001687

EPF: WBPRB1404476000

NGO Datpan ID: WB/2017/0156414

—_

FY 2020-21: (INR) 17614509.00

Procurement policy

2. FY 2019-20: (INR) 24701199.00

3. FY 2018-19: (INR)18904149.69

1. Prevention of Sexual Harassment at Workplace
2.  Child Protection Policy

3.  HR policy

4. Financial Manual

5.

6

. Conflict of Interest and code of conduct

Learning Material Development: Module and Curriculum Development, Developing
Information Education and communication materials (EC), Behavioral change
communication tools.

Project Implementation: Training and capacity building, Vocational Skills and Employability
Programmes, Institution Building- SHG promotion, WASH, Reproductive & Sexual Health &
Family planning, Survey and research, Mother and childcare, Disaster risk Reduction, natural
resource management.
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MESSAGE FROM THE CHAIRPERSON:

I believe that a strong and determined mind always crosses the hurdles and reaches the destination. And when
this energy spreads within a group of people, revolution happens. With this
belief, ’'m gratified to present the important milestones that the organisation
has reached in the year 2021-22. Though it was not so easy because of the
ongoing pandemic situation with the addition of the catastrophic tropical
cyclone, YAAS, caused widespread damage in West Bengal. It has also forced
us to pause for a while, review the emerging trends and prepare ourselves to
put the organization on a stronger foothold and ensure to continue its
journey for the society.

The organization has shown dedication and remarkable growth and acquired
many strategic and valuable landmarks to enrich the portfolio further, turning
them around with the help of competent and dedicated human resources
even in the toughest situation.

Reach India Trust (RIT) has devoted itself to reach out to the masses with
services, during the year; which resulted in covering 2000 beneficiaries
through direct approaches & intervention and 25000 beneficiaries through
network. The major focuses of the organization during the year were skill

development and life skill education for the youth, capacity of the frontline workers on Covid Vaccination and
Care management and Capacity building of the private facility staff on Family planning (FP) methods.
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G T — Covid vaccine - training on Private health care
s P ¥ Asha Training life skill staff trained on FP
| M Seriesl 631 400 360 312 204

I would like to express my heartfelt gratitude to the donors, government partners, board members, staff and
volunteers for their tremendous support and faith in Reach India Trust.

Mis. Aditi Mehta (IAS) Retd.

Chairperson

Nurturing Health, Hope and Dignity
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OVERVIEW:

Reach India Trust (RIT) has strived to reach out to the most pregnable, marginalised and isolated population
cohorts with age specific services. It has been severally observed that from last 10 years the major thematic
areas where RIT is working are skill development and livelihood promotions, reproductive sexual health &
family planning and WASH.

RIT is always focused and has successfully pursued the skill development programme by providing job specific
training in different sectors e.g. Retails, BPO, Health Care, Hospitality, Logistic Management etc. to the
unemployed youths of urban areas of Kolkata.

The consistent achievement in the Reproductive & Sexual Health and Family Planning within the purview of
the Yuvaa Project in the state of Bihar and Maharashtra is a must mention. RIT is able to reach out to a
significant number of couples between 18-24 years old where the focus was to provide a free choice of
contraception and bridging link with the service providers. In the process of developing the ecosystem of safe
uptake of contraceptives, RIT has provided the monitoring and execution support to the implementation team
and equipped them with proper knowledge and skill.

RIT has successfully completed 16 years of its journey since its inception in the year 2006 (FY-2006-07 to FY-
2021-22). This is a proud moment for the organization to share its achievement stories that reached out to age
specific and theme based individuals and families and requires utmost attention to acknowledge it.

\ 2065727

7103 ‘ 9377

o |

Total number of
women, adolescent
and Youth reached
since inception
through network

Number of families
impacted through
different intervention

Total number of

Impact created on different target population by Reach India

SHG, Value chain and ECCE and Impact created on Community Impact Created through Total Direct outreach
livelihood and NRM DRR required special attention Skilling
(Tribals, Mahadalits)
12832 5432 12819 4425 35508

*Date compiled from annual reports and project report of the Reach India Trust till 2021-22

The above trend shows that RIT is developing its footprints in multiple geographical locations with a different
target population through different services, which majorly contributed toward the achieving the few
Sustainable Development Goals (SDG), such as SDG no.1 (no poverty), SDG no.3 (good Health and Well-
Being, SDG No. 5 (Gender Equality), SGD no. 6 (Clean water and sanitation), SDG No. 8 (Decent Work and

Nurturing Health, Hope and Dignity
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Economic Growth), SDG no. 10 (Reduced Inequalities), SDG no. 13 (Climate action) and SDG no. 17 (
partnership for the Goals) .

After playing a significant role in the skill development, Adolescent reproductive and sexual health, ODF
mission, RIT is now spreading its wings to be a part of clean India where major challenge is to manage waste
and waste water in both rural and urban areas. In the coming years RIT focuses to further enhance its core
competencies by maintaining its eminence as an ingenious agency for the Nation.

Our Core Focus: Population and geographic presence

Theory of Change:

The whole concept of Theory of Change represents the
mechanism that organization actually deploys to create expected impact in the life of the target group. RIT
since its inception has been working with a lifecycle approach with the target group of age and need. The

matrix given below

has been

represented as per
Dbt DOUTS SR, LAE S8 Souranon

ArsenoETT ReEnouLTYE a0 Seum
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the target groups
(Adolescent, Youth
Women and

Erdio prersuraiop, St Rgsoueo
g
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ARiRCrA+ By O o)
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Community) are in
focus. The thematic -
focus like health and
livelihood and the Target group

theme based
services that Reach India Trust is actually providing like skill development, SHG promotion, family planning

Waar B0 Wasne Management

SERVICES

etc. The colour codes given are representing the particular word, colour reference taken from internet sources.
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Programmes and projects of 2021-22:

Type of Grant Broad Category Target Group Project Details

Donor: Pathfinder International

YUVAA Project ey Bleing \((:z:r;,:gersnamed Type of Grant: Programme Grant
Focus Area: Bihar and

Maharashtra

Donor: Pathfinder International

Addressing the COVID-
19 vaccine hesitancy
among rural
population in Patna,
Bihar

Covid Vaccine General
hesitancy population

Assessment of the
services of the
hospital

Type of Grant: Programme Grant

Focus Area: Bihar

Impact Assessment
study of ONGC Multi
Speciality CSR Hospital
at Sivasagar (Swagadeo
Siu-Ka-Pha Multi
Speciality Hospital)

Hospital staff

o) et Donor : ONGC

Nurturing Health, Hope and Dignity
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DEVELOPMENT INITIATIVES
1. Enhancing skills through SMART Programme:

“Act on the educated young men, bring them together, and organise them. Great things can be done by great sacrifices only. No
selfishness, no name, no fame, yours or mine, nor my Master's even! Work, work the idea, the plan, my boys, my brave, noble,

good souls - to the wheel, to the wheel put your shoulders!” by SWAMI VIVEKANANDA.

Youth are the integral part of the country as
they are contributing towards the nation’s SMART Achievement during 2021-22
development. With nearly one out of every 800 a i
four persons between the ages of 15 and 29,

India has an enviable youth population.
Currently, they are estimated to constitute
more than 34% of the total population. The
liveliness, intelligence and quality work of the
youth will take the country on the pathway of
achievement. Skilful Youth community is the | _
heart of the India. Skill and Knowledge are [mseriest. 737 631 444
the main driving forces and economic growth

of any country. Reach India Trust is dedicatedly working on skill development of the Youth from urban areas.
The organization is working especially in Kolkata Municipal area by partnering with Tech Mahindra
Foundation since the last 9 years (2013-14) on building youth employability skills for Market oriented Training
(SMART). RIT is maintaining its legacy through a strong compliance, system and quality of work. Tech-
Mahindra Foundation has awarded the 4" centre to RIT at Lake Town in 2021-22. It is a proud moment for
RIT that has been able to be awarded with 4 centers which is a first in case from Tech Mahindra foundation.
During the financial year, RIT reached out to 737 youth from KMA area and successfully enrolled them in
skilling programmes through 4 SMART Centres of Nabapally, Metropolitan, Dhakuria and Lake Town area.
Among the 737 youth, 631 youth have completed the training programme and 444 youth have successfully
placed in different job roles. The vocational training centres run 3 types of courses which are —

Trained Placed

e Customer Relation and Sales (CRS)

® Jogistics management

® General Duty Assistant (GDA)
Celebration of Special Events

Due to lockdown, maximum events have been celebrated virtually.

e Campus Drive — A Campus Drive has been conducted in the Metropolitan Centre with 5 Companies.
100 Youth took part in the drive.

e Virtual Alumni Meet — An Alumni Meet has been arranged by Tech Mahindra Foundation where
around 100 Youth have participated.

e Special Day Celebration — 3 SMART Centres have celebrated events like - Women’s Day, Teachers
Day, Independence Day, Christmas virtually with the youth of the centres. Saraswati puja was also
organized at the metropolitan centre.

Nurturing Health, Hope and Dignity
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Success Stories

RIT Smart Centers: Dhakuria

Nurturing Health, Hope and Dignity
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IHDHA
Seeit-Help Sobutiomns

Success Stories

Smart centre — Metropolitan

Bushra Parveen, a 20 years old smart girl, took her admission
through a seminar organized by the Child in Need Institute (CINI)
in presence of Tech Mahindra Foundation representatives for the
mobilization. She pursued her 4 months training in Customer
Relationship and Sales and also graduated from SMART on CRS
successfully. Her key strengths were efficiency, hard work, effort,
punctuality and regularity which helped her get employment.
Currently she is working at Spencer’s in Quest Mall since Decem-
ber 2021 and from the past nine months she received fame at her
office. She has been recognized by office management and felicitat-
ed her by a “Star performer Award of the Month” in Jan '22.

She is from a conservative Muslim background lives in Topsia area
with parents and other two siblings. Her father Mahboob Alam is a
serviceman and mother Nazia Begum is housewife. Being the
eldest child, she felt her responsibility towards the family and now
a name of success. After she received this award, her life took a
turn to culminate at the top. Through this whole journey, she got
immense support from the family.

She shared her joy with us: “Thank you, Tech Mahindra, for giving
me such a wonderful opportunity through training, cooperation
and placement. Go at your own pace, it doesn’t matter how slowly
you go as long as you do not stop yourself. Aim is the end result of
all true learning, so move ahead and never set back.”

Tanu Mondal, a 26 years old student of Tech Mahindra Foundation
has completed the logistics course from the SMART Centre Kolkata.
Tanu is the sole earning member of the family, her father and elder
brother (Nimai Mondal) engaged in farming and mother Putul
Mondal is housewife. Since childhood Tanu had a dream of higher
studies but due to circumstances, she had to quit it even after taking
admission for XII. But this hardship couldn’t take her ambition. She
came to know about the Tech Mahindra Foundation from our door to
door visit drive and also about the 4 months Certificate Course on
Logistics. It was a golden opportunity for her as she was too eligible
for this course. Now Tanu is working at “Tea Junction under Ambuja
Neotia” as a Guest Service Executive for the past 6 months.

She is grateful to the Tech Mahindra Foundation for the opportunity
given to strengthen her foothold amidst a competitive job market and
become a successful professional. She feels proud of completing her
Graduation in Logistics from the SMART Centre. Message from
Tanu:-“Me & my family overcame a lot of difficult moments. It was
hard for me in every step to sustain but I didn’t back off instead I
fought and proved my existence. I always wanted to do my higher
studies but couldn’t figure out a way. Tech Mahindra Foundation
showed me the path to fulfil my dream with a lot of support. My
sincere gratitude to them for helping me with this golden opportuni-
ty. And, life will contain many hardships, the goal is not to back off,
the goal is to fight and proves you.
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Success Stories

RIT-TMF Nabapally
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Success Stories

RIT — TMF Lake town

Nurturing Health, Hope and Dignity
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Glimpses of special events celebrated in the SMART centres

Nurturing Health, Hope and Dignity
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role in execution,

initiated.

Significant improvement can be seen in the consumer mapping, counseling, uptake of contraception and

referral service in Bihar and Maharashtra.

YUVAA project Initiatives

M Bihar

B Maharashtra

12
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Axis Title

2. YUVAA (Youth Voice for Agency and Access)

This project was implemented by Pathfinder International with few other consortium partners, Reach India
trust is one of the consortium partners involved as project monitoring and support (PMS). Apart from PMS
Reach India is also playing an important role in the Supply-side intervention. The organization playing a vital
DPMU at the district level, under the supportive supervision of the DPCs Project
Monitoring and Support (PMS) visits to handhold home visit, counselling and group meetings have been

50
0

Bihar

Maharashtra

Total

H Total number of private
facilities upgraded:

63

61

124

M Total number of public
facilities approached :

27

96

123

1 Total number of staff of
private facilities trained :

82

122

204

o 20000
=
; 15000
x
- 10000

5000

i N 2077
Bihar Maharashtra
M Total referal done for service uptake 21880 2977
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Success Stories

Counselling done right

Mrs. Pallavi Ahire works as a "YC" for the YUVAA project. She
met Young Married Girl (YMG) of 23-year from Sarkhel,
Satara. The two of them met when Mrs. Pallavi was going door
to door to counsel young married women regarding family
planning and contraception.

YMG tells, "When I met Mrs. Ahire for the first time, I had only
heard about family planning and contraception, but I had no
idea what it exactly meant." She says that it is through the

YC: Mr.. Pallavi Ahire (left), YMG (right). counselling done by her that she got to know about the differ-
ent contraception methods. She says that now she understands
the importance of family planning and birth spacing better.
She continues, saying that she got married when she was 20
years old. Within the first year of marriage, she conceived and
gave birth to a baby girl when she was 21 years old. She and her
husband had decided to only have one child. So, when Mrs.
Ahire came down to explain the different methods of contra-
ception, she also told them about the pros and cons of all the
contraceptive methods. After taking some time to think it over,
they, as a couple, decided to get a Long term reversible contra-

ception.
m‘ She further adds, with a smile, "It has been 2 months since I

[ ﬁ- W am using contraception, but it has given me no problems till
- .1-"-.... now." I am thankful for the wonderful counselling and guid-
'

ance given to me by Mrs. Ahire. She not only explained what
family planning is but also helped us understand the different
methods of contraception, which helped me choose the one.

Mr. R Kumar and Mrs. C Devi have been working as a Yuvakaar in YUVAA Programme in Gudru, Panchayat
of Guraru Block in District Gaya, and Bihar since June 2021. They got married 14 years ago and blesses with
2 children. They believe in small family happy family concept and followed the same in their life. The couple
have strong view that barrier of low male participation in family planning must be address. Mr. Kumar
himself gave an example to the community by permanent Non reversible contraception. They joined this
project because they were not strong financially. The couple believe that that YUVAA programme is a plat-
form for them to get improve financially. They strongly believe that husband and wife should discuss about
when they want to have child, how many children they want and for delaying the pregnancy which family
planning method should adopt like they plan and discuss their budget according to their income, they want
to disseminate this message to all other couples also in the community. Since their joining they have motivat-
ed 80 YMC/FTP to use modern contraception.

After joining YUVAA programme they also feel privilege that in the community people know them as a social
health activist and well appreciated in the community. They feel proud that they are in a job to teach people
the skills to live a happy and healthy life.
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Glimpses of Yuvaa Project:

Nurturing Health, Hope and Dignity
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3. Tejaswini Project

“Tejaswini’ is an initiative run by Sutanutir Sakhya to empower adolescent boys and girls within the age bracket
of 13 to 19 years. Reach India Trust worked in association with Sutanutir Sakhya. Under the initiative, a
comprehensive curriculum has been designed on gender, sexuality, reproductive and sexual health, violence,
Child and Human Rights and other protection issues and to make behavioural changes among the youth and
adult community on gender equity and equality. RIT has developed the training module and conduct training
sensitizes on 312 adolescent's protection, nutrition and personal health and hygiene awareness. These trainings
are organized to build capacity of the youth so that they could do better for the community with support from
Ward Level Child Protection Committees (WLCPCs), Health centers, Gram Panchayat, Municipality and Block
level. It provides training to the community agents to develop the community and also legal support to the
marginalized community women too.

Day wise participants list -

Batch — 1 (Venue Humaipur Yubabahini Sporting Club - Ward 7) |
Day Date Participants
Orientation Programme 23.09.2021 34
Ice Breaking Season 01.10.2021 40
Day 1 04.10.2021 27
Day 2 05.10.2021 31
Day 3 08.10.2021 27
Day 4 20.11.2021 20
Batch — 2 (Venue Har sabha - Ward 19) |
Day Date Participants
Day 1 23.11.2021 31
Day 2 24.11.2021 33
Day 3 25.11.2021 37
Day 4 26.11.2021 32

Topics of the Training -

% Sex & Gender and our ways % Our Rights & how to protect it
% Adolescence- It’s important to talk % Our Problems - Our ways
% Leadership

Glimpses of Tejaswini project:

Nurturing Health, Hope and Dignity
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4. Addressing the COVID-19 vaccine hesitancy among
rural population in Patna, Bihar

Background and context

Covid-19, a name which has changed the entire world’s life since it has evolved as a pandemic.
Situation of India has become very critical during the first and second wave of covid-19. The
condition of Bihar including Patna was of no difference. Bihat’s Capital Patna became the worst
among all other districts as it is the main transit point of the whole state. According to Coronavirus
Outbreak in India - covid19india.org — 1, 46,638 people have been affected due to corona virus and

unfortunately we lost 2329 people only in Patna till 15" July 2021. The loss of these lives devastated
the families in various ways like mentally, financially, socially and so on. While working in the
community for a longer time, RIT has understood the community more deeply at large, specifically
Patna. Being the capital of Bihar, it has its special economic importance where the transit load is
huge and the growing slums due to migration have also increased the vulnerability of this City.

One of the most striking factors behind raising Covid cases in India was the casual approach of the
masses. From the inception of the virus, several researches conducted and some preventive
measures recommended to build protection against Covid infection. Use of masks, keeping social
distance and maintaining hygiene may help a person to stay safe from Covid. The most path
breaking and remarkable initiative taken by the govt. of India was mass vaccination and mass
awareness about the behavioural adaptation in our daily life to keep us safe. Compared to 2020, it is
evident that masses are now showing leniency to undertake such measures though behavioural
change is always remaining a very tough and challenging aspect for a densely populated country like
India.

Considering this hard fact, Pathfinder International initiated a project named “Vaccine Hesitancy
Project” to increase public confidence about the safety and efficiency of the new vaccine. The
project intended to build capacity of the ASHA frontline workers and conduct road shows and
campaign to educate, motivate mass including 12 volunteers as a covid Change makers at cluster of
villages to support the district and block level health officers and BCMs and BHMs. The volunteers
are organizing events at village level to generate demand for covid vaccine and promote community
leaders and champions.

Objectives:

® Enhance COVID Vaccination knowledge, skills and situation handling
® Increase community awareness related to COVID Vaccination.
® Increase COVID vaccination coverage in 23 Blocks of Patna District

. BLOCK MAP - PATNA
Geographical coverage:

Bihar is one of the densely populated states in the = s i

country, and being capital of the state, Patna is facinga ‘s

critical situation. Inward migration, growth of improper |~ " o oo

human settlements is an added challenge for the capital. % P [POREL  Pooww
The Vaccine Hesitancy Project has been implemented | ™™ 0 = B e

all the 23 blocks of Patna District and Patna has a first L LS
dose coverage of around 76% and 58% second doser
achievement against the first shot.

Nurturing Health, Hope and Dignity
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Youth below 18 years and above 60 years in all rural area of 23 blocks of Patna district

Obijectives

Activities

Targets

Enhance Covid Vaccine
knowledge, skills, and situation
handling

Increase community awareness
related to COVID Vaccination

Increase COVID  vaccination
coverage in 23 Blocks of Patna
District.

40 capacity building trainings of the
Asha workers

Conducting 2 community
programmes in each block and
community meeting with the
stakeholders. Annexure no. 1
Handholding the beneficiaries to
get registered on the Cowin
vaccination  portal and  also
motivate them to take vaccine

1200 Asha workers to be
trained through 40 capacity
building training

30 road shows and
community level activities.

48000 beneficiaries

Asha Training

Under the project, 11 training programs out of 40 have been completed and those are organized at PHCs
during the financial year 2021-22. The MOICs BCM and BHMs are involved in the program and
appreciated as well. 361 ASHAs have been trained in Sampatchak, Danapur, Maner, and Dhanarua blocks.
It is good to notice that 76.16% ASHA’s knowledge level has increased due to participation in training
programs and about 23.84 % ASHAs need more attention.

Photographs of ASHA training

Nurturing Health, Hope and Dignity
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Road Shows: Community activities

International
women day

National
Vaccination Day

World TB day

Annual Report 2021-22

International women’s day on 8 March 2022 was celebrated at the community with the support of
the local community, volunteers, Asha workers and Women. During the celebration, discussions
included women’s contribution in the Covid days, the tireless job done by the women health workers
as well as women's balancing quality between personal and professional life. At the end the Asha
wotkers shated case studies on participating in the vaccination programme followed by their views
on uptake vaccination, about its benefits. While celebrating, the team was able to meet and interact
with more than 50 to 60 women in the community.

When the project was focused to increase vaccination coverage, meanwhile National Vaccination
Day came up on 16th Mar 22 which has its own importance. The day was celebrated with youth,
women including adolescent boys and gitls. Rally was organized at the community and it continued in
those areas where the community is still hesitant about vaccination. About 60 to 70 people
participated in the rally to celebrate the day.

It is a known fact that Covid affects the respiratory system and TB is infectious which is prone to
affect the respiratory system. TB affected persons are more vulnerable and at high risk if they further
get infection of Covid, so precautionary measures are very important. On World TB day, a
community meeting and rally was organized within the community. About 100 community members
attended the meeting and the rally.

Photographs of the road shows:

Nurturing Health, Hope and Dignity
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5. Improving outreach and quality of the FP services in the urban
slums through the public health system in Patna and Gaya district
of Bihar

There are many barriers to accessing and adopting contraception for young men and women. Young people

hold many myths and misconceptions about contraceptives, and they often lack information, limiting their
ability to make informed choices on which method to use. With limited mobility, decision-making power, or
access to quality information, young women may not afford the method of choice. In addition, cultural stigma
and social barriers prevent young men and women from discussing SRH issues. YUVAA project addresses
these barriers to contraceptive use among YMCs and FTPs, going beyond what has been implemented to:

1) Scale-up evidence-informed practices
2) Generate innovative approaches to accelerate demand for and use of contraception.

Yuvaa promotes genuine choice for young people, underpinned by a rights-based approach to SRH, applying
a gender lens that addresses the multiple challenges of prevailing gender norms and a deliberate focus on
youth participation. YUVAA project has tested an entrepreneurship model which is ready for scale and can be
explored with frontline health care workers.

The YUVAA model under the grant is being scaled up through the urban primary health centers in Gaya and
Patna district to support the scalable and sustainable approaches for enabling Healthy Timing and Spacing of
Pregnancy (HTSP) amongst Young married couples and First-time parents through demand generation for
modern contraceptives and promotion of HTSP and family planning as a lifestyle choice. The project aims to
capacitate 300 urban ASHA's working in urban slums, establish 12 counselling centers in the select UPCs and
40 entrepreneurs among ASHA's or AWW to provide counseling and contraceptive product sales. The
project will reach 24000 young couples during project tenure. The project's duration is April 2021 to April
2025.The project is supported by Ramesh and Kalpana Bhatia Family Foundation, United States.

Project Updates for January 2022 — 31* of March 2022

During the period, the initial level activities of the project started. This involved identifying and finalizing the
implementation agency, recruiting project personnel, orientating newly recruited personnel and meeting with
different stakeholders including the government's health department at the state and district level. Pathfinder
conducted project planning exercises with project personnel and prepared implementation strategies, a facility
assessment tool based on the project objective. The pathfinder team conducted field visits to various UPHCs
for facility assessment and identification to establish counselling centres.

Objective of the project:
= To improve outreach and quality of FP services in the urban slums through the public health system
in Patna and Gaya.

= To build the capacity of 300 ASHA/AWW to effectively counsel the young couples and support the
young couple to adopt the appropriate FP method.

= To establish 12 FP counseling centres in Gaya and Patna District through Urban Primary Health
Centres

= To provide FP counseling and products to 24000 young couples in the project area.

Nurturing Health, Hope and Dignity
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Major activities conducted during the January to March 2022
Significant activities conducted during the period Jan- 31" March 2022. The progress on the key activities
is as follows:

Meeting with Govt officials:

The project brief was shared with key government functionaries at the state and at the district level.
Discussions were held with State Program Manager (SPM) NUHM Bihar, Civil Surgeon Patna District,
and District program Manager and City program Manager of Patna District and some of the key
suggestions came from the government stakeholders.

Development of Facility Assessment tool for need assessment for UPHCs
Project team developed a facility assessment tool to conduct UPHCs assessment and conducted
assessment of 10 UPHCs. The facility assessment tool is attached in the annexure.

Field visit and assessment of health centre
The details of the facility visited and assessed are as follows:

Nurturing Health, Hope and Dignity




21

Annual Report 2021-22

HUMANITARIAN INITIATIVES

The very Severe Cyclonic Storm “YAAS” made landfall on 26th May’22 at around 09:00 hrs. near South
Balasore (Odisha) and Medinipur (West Bengal). The period of landfall coincided with the full moon and
lunar eclipse; high spring tides created a strong storm surge that inundated the coastal districts of East
Midnapur, South 24 Parganas and adjoining districts of West Bengal. In preparation for the likely devastating
Cyclone Yaas, with support from Tech Mahindra Foundation, RIT has planned and executed a relief
distribution camp to help the affected people of Hingaljanj.

Hingaljanj is a community development block that forms an administrative division in Basirhat
subdivision of North 24 Pagans district West Bengal. Life is difficult in Kumirmari, in the Hingaljanj district
of West Bengal, near the Bangladesh border. The pandemic has worsened the situation. It took the Kolkata
team nearly 5 hours to reach. RIT and Tech Mahindra foundation together supported 400 families (farmers,
migrant workers, daily wage labour, senior citizens and more). RIT tried to contact some local vendors for
distribution purposes and they willingly held our hands and arranged to distribute the ration Kit. Local
community people helped us with a lot of distribution work. Earlier we collected quotations from local
vendors for distribution kit procurement.

After bearing this devastating situation, the livelihood became more difficult for the folks of this area. So
when they got to know about our small initiative, they happily accepted that and kept their patience in queue
and we were able to make the distribution process successful.

Nurturing Health, Hope and Dignity
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Governance and Management

A. Board of Trustees:

Name Designation Occupation or past occupation

Mrs. Aditi Mehta
Mrs. Rekha Masilamani
Mrs. Prema Gera
Mrt. Pravesh Sharma
Mr. Rupayan Dutta

Ex-IAS Officer from Rajasthan Cadre
Development Sector Expert

Chairperson

Trustee
Trustee
Trustee

Development Sector Expert
Ex- TAS Officer from MP Cadre
Development Sector Expert

Trustee

B. Distribution of staff as per the salary slabs (for the year 2021-22)

Team of RIT during 2021-2022
Category Nature of Male Female Total
Involvement
Full Time Staff 37 35 72
Part Time Staff NA NA NA
Consultant As per Requirement NA NA NA
Volunteer As per Requirement NA NA NA
B.1. Distribution of staff as per the salary slabs (for the year 2021-22)

Distribution of Staff as per the Salary slabs (2021-2022)

Category Staff Full Time Part Time Total
Consultant Consultant

0 to 5000 0 0 0 0
5001 to 9999 0 4 0 4
10000 to 24999 2 27 0 29
25000 to 49999 2 24 0 26
50000 to 99999 1 12 0 13
100000 to above 0 0 0 0
Total 5 67 0 72

C. Reach India Trust’s Staff list for the 2021 -22

Reach India Trust Team during the year 2021 - 2022

Kolkata Head Office Time Duration

22

Ratul Basu
Chinmoy Sen
Nirakar Jena

Sasanka Bardalai

Korak Banerjee

Nurturing Health, Hope and Dignity

Designation
Cont. till date
Cont. till date
Cont. till date
Cont. till date
Cont. till date

Chief of Operations and Programmes
Manager - Finance
St. Office Assistant

Assistant - Finance and Admin
Program Manager
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Vocational Training Centre (Smart - 1)

Smart Center Nabapally
Sneha Banerjee
Sadhana Basu

Sonali Roy

Gopal Jana

Sukanya Roy Chowdhury

Sangeeta Singh
Olivia Saha
Koushik Chatterjee
Koushik Pramanik

Kaustav Mukherjee

Designation
Centre Manager
Mobilizer
Mobilizer

Office Assistant
English Facilitator
English Facilitator
English Facilitator
Office Assistant
Office Assistant
Placement Coordinator

Vocational Training Centre (Smart - 2)

Smart Center Metropolitan

Abheri Gharai
Moumita Banerjee
Sudeshna Mitra
Jesmina Begum
Sampad Chakraborty
Biswajit Malik
Saswati Mukherjee

Sadashib Kumar Mishra

Binita Mukherjee
Bubai Pramanik

Designation
Centre Manager
IT Facilitator
English Facilitator
Mobilizer
Mobilizer

Office Assistant
Counsellor

Office Assistant
IT/Eng Facilitator
Office Assistant

Vocational Training Centre (Smart - 3)

Smart Centre Dhakuria
Shampa Dutta Biswas
Suparna Bhowmic
Binita Mukherjee
Nira Devi

Papiya Bairagi
Kishore Pramanik
Arnab Dalal

Rozina Jamal

Shweta Trivedi
Amrita Bhowmik

Subhasree Karmakar

Designation
Centre Manager
GDA Facilitator
IT/English Facilitator
Mobilizer
Mobilizer

Office Assistant
Centre Manager
English Facilitator
IT Facilitator
Centre Manager

GDA Facilitator

Annual Report 2021-22

Time Duration

Cont. till date
Cont. till date
Cont. till date
31.07.2021
19.06.2021
Cont. till date
17.03.2022
04.11.2021
Cont. till date
Cont. till date

Time Duration

Cont. till date
Cont. till date
10.08.2021

Cont. till date
Cont. till date
09.07.2021

Cont. till date
31.10.2021

Cont. till date
Cont. till date

Time Duration

16.08.2021
30.10.2021
31.08.2021
Cont. till date
Cont. till date
Cont. till date
30.11.2021
Cont. till date
Cont. till date
17.03.2022
Cont. till date

Nurturing Health, Hope and Dignity
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Vocational Training Centre (Smart - 4)

Smart Center Laketown Designation Time Duration

Ishani Das

Abankita Baruah

Ritee Halder Ghosh

Jay Sarkar

Avijeet Saha

Bibekananda Bhattacharya
Bholanath Moira

Placement Cootrdinator
Mobilizer/English Facilitator
Mobilizer

Centre Manager

IT Facilitator

Mobilizer

Office Assistant

24.01.2022
Cont. till date
Cont. till date
Cont. till date
Cont. till date
Cont. till date
Cont. till date

Project Yuvaa - Pathfinder International (Bihar & Maharashtra)

Yuvaa Project

Arindam Dey

Sachin Babanrao Dahale
Jyoti Kumari
Shashikant Kumar
Ashish Chandra
Poonam Dhobale

Dr. Chaitali Kamble
Sharad Saurav

Rishi Prakash Gautam
Reshma Kalamkar
Rahul Vairat

Dr. Akshay Kulkarni
Simran Dwivedi
Sandeep Khomane
Mohammad Mudassar
Apurva Akre

Rahul Sarwade

Vishal Ramesh Tikhute
Mahesh Waghchaure
Winnie Kamble
Shalini Priya
Subhasree Moharana
Soumya Rajeshwari Khuntia
Nitin Basole

Lata Sanjay Kadam
Alpna Priya

Jay Tribhuvan

Sunil Kumar Yadav
Akshay Haridas Pawar
Pradeep Kumar

Designation

Manager - HR & Admin
State Project Coordinator
State Project Coordinator
District Project Coordinator
District Project Cootrdinator
District Project Coordinator
District Project Coordinator
District Project Coordinator
District Project Coordinator
District Project Cootdinator
District Project Coordinator
District Project Coordinator
District Project Cootrdinator
District Project Coordinator
District Project Coordinator
District Project Coordinator
District Project Coordinator
MEL Officer

Supply Side Mentor

Supply Side Mentor

Supply Side Mentor

Supply Side Mentor

Supply Side Mentor

Supply Side Mentor

Supply Side Mentor

Supply Side Mentor

Supply Side Mentor

Supply Side Mentor

Office Assistant

Office Assistant

Time Duration

Cont. till date
Cont. till date
Cont. till date
Cont. till date
Cont. till date
30.09.2021

02.09.2021

18.05.2021

Cont. till date
13.11.2021

Cont. till date
Cont. till date
Cont. till date
Cont. till date
10.03.2022

14.03.2022

05.02.2022

Cont. till date
16.08.2021

Cont. till date
Cont. till date
Cont. till date
14.02.2022

Cont. till date
Cont. till date
Cont. till date
Cont. till date
Cont. till date
Cont. till date
Cont. till date
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Finance and Audit

S. Sahoo & Co.

Chartered Accountants

Independent Auditor's Report

To the Trustees of

REACH INDIA TRUST

A-41, RAJDANGA, NABAPALLY, KSHETRA VILLA,
GROUND FLOOR, NEAR NABA UDAY SANGHA MATH.,
PS5 RASABA, KOILKATA, WEST BENGAL- 700107

Report on the Financial Statements

Opinion
1. We have audired the accompanying financial statements of REACH INDIA TRUST
[REG: 3781, PAN: AABTRO735N] which comprise the Balance Sheet as at 31 March
2022, the Income and Expenditure Account, Receipts & Payment Account for the
vedar then ended, and significant accounting policies and notes to the financial
statements.

2. In our opinion and to the best of our information and according to the
explanations given to us, rthe aforesaid financial starements give the information
reguired by the Act an the manner so required and comply, in all material
respects, with the conditions laid down in the Scheme for the management and
admunistration of the Trust and the rules made there under, to the extent
relevant and applicable, and give a true and fair view in conformity with the
accounting principles generally accepted in India, of the state of affairs of the
Trust as at 31 March 2022, and its surplus for the year ended on that date

Basis of Opinion

3. We conducted our audit in accordance with the Standards on Auditing (SAs). Our
responsibilities under those Standards are further described in the Audiror’s
Responsibilities for the Audit of the Financial Statements section of our report.
We are independent of the Trust in accordance with the Code of Ethics issued by
the Institute of Chartered Accountants of India (‘ICAI') and we have fulfilled our
other ethical responsibilities in accordance with these requirements and the
Code of Ethics. We believe that the audit evidence we have obtained is sufficient
and appropriate to provide a basis for our opinion.

Responsibilities of the Trustee for the Financial Statements

4. The Trustee (‘management’] is responsible for the preparation of these financial
statements that give a true and fair view of the financial position and financial
performance of the Trust in accordance with the accounting principles generally
accepred in India. This responsibility also includes maintenance of adequate

of the assers of the Trust and for preventing an
irregularities; selecti and application of approp i nlin
14, PALAM MARG, VASANT VIHAR, NEW DELHI-110057, TEL.: 26191252, 41000039 MOB.; 98102 12007 * | ;
H.0.: 583585 SAHEED NAGAR, BHUBANESWAR - 751 007, PH. 0874-2340081, 0674-254 4464 |
Waebsita: www ssahoo.com, E-mall: 8.3ahoo.co@gmail.com, Biog: hitp:ifsahooshares blogspotLin
DELH| » BHUBANESWAR - CHENNAI = JAIPUR - MUMBAI « RAIPUR

d detecting frauds /

Nurturing Health, Hope and Dignity
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making judgments and estimates that are reasonable and prudent; and design,
implementation and maintenance of adequate internal financial controls, that
were operating effectively for ensuring the accuracy and completeness of the
accounting records, relevant to the preparation and presentation of the financial

statements that give a true and fair view and are free from material
misstatement, whether due to fraud or error.

3. In preparing the financial statements, management is responsible for assessing
the Trust's ability to continue as a going concern, disclosing, as applicable,
matters related to going concern and using the going concern basis of
accounting unless management either intends to liquidate the Trust or to cease
operations, or has no realistic alternative but to do so.

Auditor’s Responsibilities for the Audit of the Financial Statements

6. Our objectives are to obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatement, whether due to fraud
or error, and to issue an auditor’s report that includes our opinion. Reasonable
assurance is a high level of assurance but is not a guarantee that an audit
conducted in accordance with Standards on Auditing will always detect a
material misstatement when it exists. Misstatements can arise from fraud or
error and are considered material if, individually or in the aggregate, they could
reasonably be expected to influence the economic decisions of users taken on
the basis of these financial statements.

/. As parl of an audit in accordance with Standards on Auditing, we exercise
professional judgment and maintain professional scepticism throughout the
audit. We also:

« Identify and assess the risks of material misstatement of the financial
statements, whether due to fraud or error, design and perform audit
procedures responsive to those risks, and obtain audit evidence including
the utilization certificates submitted by the sub-recipients, that is
sufficient and appropriate to provide a basis for our opinion. The risk of
not detecting a material misstatement resulting from fraud is higher than
for one resulting from error, as fraud may involve collusion, forgery,
intentional omissions, misrepresentations, or the override of internal
control.

« Obtain an understanding of internal control relevant to the audit in order
Lo design audit procedures that are appropriate in the circumstances.

o Fvaluate the appropriateness of accounting policies used and the
reasonableness ol accounting estimat related disclosures made by
the management.

Nurturing Health, Hope and Dignity
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* Conclude on the appropriateness of Trust's use of the going concern basis
of accounting and, based on the audit evidence obtained, whether a
material uncertainty exists related to events or conditions that may cast
significant doubt on the Trust's ability to continue as a going concern. If
we conclude that a material uncertainty exists, we are required to draw
attention in our auditor’s report to the related disclosures in the financial
statements or, if such disclosures are inadequate, to modify our opinion.
Our conclusions are based on the audit evidence obrained up to the date
of our auditor’s report. However, future events or conditions may cause
the Trust to cease to continue as a going concern.

« Evaluate the overall presentation, structure and content of the financial
statements, including the disclosures, and whether the financial
statements represent the underlying transactions and events in a manner
that achieves fair presentation.

8. We communicate with the management regarding, among other matters, the
planned scope and timing of the audit and significant audit findings, including
any significant deficiencies in internal control that we identify during our audit.

Other Matter

9. We have also issued our audit report as per Form No. 10B pursuant to the
requirements of section 12A(1)(b) of the Income-tax Act, 1961, on the financial
statements prepared by the management as required by the provisions of the
Income-Tax Act, 1961 covering the same period as these accompanying financial
statements.

Report on Other Legal and Regulatory Requirements

10. As required under other regulatory requirements, we report as under for the
year ended 31 March 2021:

a.

Trust has maintained its books of accounts in electronic mode. The books of
accounts are updated and maintained by the finance department of the Trust
on regular basis. The books of accounts are maintained in Calcutta location.
In our opinion and accordingly information provided to us, proper books of
accounts are maintained by the Trust and the same is maintained in
accordance with the provisions of the Act and the rules made there under.

Receipts and disbursements are properly and correctly shown in the
accounts;

The cash balance, vouchers, bank book etc, are in custody of Account Officer
and the same are in agreement with Books of account on the date of our
audit.

All books, deeds, accounts, vouchf 3
by us were produced for audit;

Nurturing Health, Hope and Dignity
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The Chief Manager and Account Officer of the Trust has furnished all
information required for audit;

In our opinion and according to the information provided to us, no property
or funds of the Trust were applied for any object or purpose other than the
ohject or purpose of the Trust;

Trust has invested its surplus in fixed deposit in scheduled Bank as defined
i Reserve Bank of India Act, 1934 as well as under the provisions of section
11(5) of the Income Tax Acl.

In our opinion and according to the information provided to us, no cases of
irregular, illegal or improper expenditure or failure or omission to recover
moneys or other property belonging 1o the public trust or of loss, or waste of
moneys or other property thereof, and whether such expenditure, failure,
omission, loss or waste was caused in consequence of breach of trust or
misapplication or any other misconduct on the part of the trustee or any
other person while in the management of the Trust were identified;

In our opinion and according to the information provided to us, no trustees
has any interest in the investment of the trust;

In our opinion and according to the information provided to us, no material
irregularities were pointed out in the books of accounts of previous year.

For S. Sahoo & Co
Chartered Accountants
I'R NO.: 322952F

CA. (Dr.) Subhajit Sahoo, FCA, LLB

Partner

M. No: - 057426
UDIN: 22057426BAZTZB5955

Place: New Delhi
Date: 29.09.2022

Nurturing Health, Hope and Dignity
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« Conclude on the appropriateness of Trust's use of the going concern basis
of accounting and, based on the audit evidence obtained, whether a
material uncertainty exists related to events or conditions that may cast
significant doubt on the Trust's ability to continue as a going concern. If
we conclude that a material uncertainty exists, we are required to draw
artention in our auditor’s report to the relared disclosures in the financial
statements or, il such disclosures are inadequate, to modify our opinion.
Our conclusions are based on the audit evidence obtained up to the date
of our auditor's report. However, future events or conditions may cause
the Trust to cease to continue as a going concern.

« [Evaluale the overall presentation, structure and content of the financial
statements, including the disclosures, and wherther rthe financial
statements represent the underlying transactions and events in a manner
that achieves fair presentation.

8. We communicate with the management regarding, among other matters, the
planned scope and timing of the audit and significant audit findings, including
any significant deficiencies in internal control that we identify during our audit.

Other Matter

0, We have also issued our audit report as per Form No. 10B pursuant to the
requirements of section 12A(1)(b) of the Income-tax Act, 1961, on the financial
statements prepared by the management as required by the provisions of the
Income-Tax Act, 19G1 covering the same period as these accompanying financial
statements,

Report on Other Legal and Regulatory Requirements

10. As required under other regulatory requirements, we report as under for the
year ended 31 March 2022:

a. Trust has maintained its books of accounts in electronic mode. The books of
accounts are updated and maintained by the finance department of the Trust
on regular basis. The books of accounts are maintained in Calcutta location.
In our opinion and accordingly information provided to us, proper books of
accounts are maintained by the Trust and the same is maintained in
accordance with the provisions of the Act and the rules made there under.

b. Receipts and disbursements are properly and correctly shown in the
accounts;

¢. The cash balance, vouchers, bank book etc, are in custody of Account Officer
and the same are in agreement with Books of account on the date of our
audit.

d. All books, deeds, accounts, vouchers or othez) PO or records required

by us were produced for audit; '

Nurturing Health, Hope and Dignity
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REACH INDIA TRUST
A1, RAJDANGA, NABAPALLY, KSHETRA VILLA, GROUND FLOOR, NEAR NABA UDAY SANGHA
MATH., P.S KASABA, KOLKATA, WEST BENGAL- 700107

BALANCE SHEET AS AT 318T,MARCH,2022

CONSOLIDATED PROJECTS AMOUNT IN INR
SCHEDULE I.Y. 2021-22 EY,2020-21

SOURCES OF FUNDS

LFUND BALANCES;
a. General Fund [01] 3.871,164.64 4,003,989.94
b. Project Fund [02] 4,161,810.52 4.510,968.70
. Assets Fund [03] 2,317.752.00 1,434,077.00
. Staft Benehit Fund (0] 2,848,628 80 2,674.026.11

ILLOAN FUNDS:
. Secured Loans =
b. Unsecured Loans

TOTAL [1+11] 13,199,355.96 12,713,061.75

APPLICATION OF FUNDS

LFIXED ASSETS [05] 2317,752.00 1,434,077.00
ILINVESTMENTS 4A0Z2145.60 4.197,521.11
INLCURRENT ASSETS, LOANS & ADVANCES:
a. Cash & Bank Balance [06) 5,143,621 16 4,817,309.14
b. Other Current Assels [07) 1159113 36 1,909,530.00
«. Grant Receivable [08] 1,182,8681.64 876,291 50
A 7,485,616.16 7,&11}_’?',_{3[_‘ o
Less:CURRENT LIABILITIES & PROVISIONS:
a. Current Liabilities [09] 1,006,158.00 521,667.00
B 1,006,158.00 521,667.00
NIET CURRENT ASSETS [A-B] 6,479 458.16 7,081 463 61
TOTAL [1+11+111] 13,199,355.96 12,713,061.75
Significant Accounting Policies and Notes (o Accounts 119]

The schedules referred to above form an Integral part of the Financial Statement.

Foor & on belalf ; For & on behalf :
SSANO0 & CO Reach India Trust

d Accountanis ’fp"".

220528 D N
/@V/@/bﬁk? 87

CA, (DIL) SUBHAJTT SAHOO, FCA,LLB i J £
Tariner Trustee Truslee Chiel of upum!iml.-\“:

M No, 057426 & Programumes

Place : New Delhi

Date

Audited Financial Statements F.Y. 2021-22
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A-4L RAJDANGA, NABAPALLY, KSHETRA VILLA, GROUND FLOOR, NEAR NABA UDAY SANGHA
MATH., P.S KASABA, KOLKATA, WEST BENGAL- 700107

INCOME & EXPENDITURE ACCOUNT FOR THE YEAR ENDED S1ST,MARCH, 2022

CONSOLIDATED PROJECTS

AMOUNT IN INK

DT SCHEDULE E.Y, 2021-22 EY. 2020-21
ANCOMI o
Ciranls [10] 28,683,501.14 17,105,485 D0
Danation = 79 040 00
(Other Income [11] 357,602.00 182 483.00
Bank [nferest 204.149.00 182, 142,00
Interest on Investment 52,760.00 65,359.00
In Kind Denation 185.00
7y TOTAL 29,298,197.14 17,614,509.00
ILEXPENDITURE
National Projects
Grant Related Expenses [Restricted Fund) (12} 9.610,701.64 8,620,025 00
Silministrative Expenses [13] 742,639.20 632,015,90
In Kind Douation 185.00
I oreign Projects
Grant Related Expenses [Restricted Fund] [14] 19.526,011.68 6,527,163 70
\dministrative Expenses [15] ©13.10 1,537 60
Depteciation [05] 830,43%6.00 287,248.00
Less: Depreciation transferred fo Asset Fund [05] 830,436.00 287,248.00
W D TOTAL 29,870,150.62 15,780,742.20
IHLEXCESS OF INCOME OVER EXPENDITURE [1-11) = (571, 983 '18) l,&“,?hﬁ.ei_ﬂ
IV. TRANSFERRED TO GENERAL FUND (2,660,182, 78) (254,432.50)
TRANSFERRED TO PROJECT FUND 2.056,199.30 2,086,199.30
Significant Accounting Policies and Noles to Accounts [19]

e schedules referred to above form an Integral part of the Financial Statement.

For & on behall
SS5AHOO & CO.

jartered Accountants
A22952F

. ‘:}.'
27N
AGKL) SUBTATIT SAHOO, FCALLB /;/

Partoer Trustee

M No, 057426

Place . New Delhi
Date :

For & on behalf
Reach India Trust

VM

Audited Financial Statements F.Y, 2021-22

»

l;',}-.

Trustee

Chief of u[u-r.t:mu'
& Programmes
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REACH INDIA TRUST

A-lL, RAJDANGA, NABAPALLY, KSHETRA VILLA, GROUND FI OOR, NEAR NABA UDAY SANGIIA
MATH., P.§ KASABA, KOLKATA, WEST BENGAL- 700107

RECELPTS & PAYMENT ACCOUNT FOR THE YEAR ENDED FIST,MARCI,2022

CONSOLIDATED PROJECTS

AMOUNT IN INR

- -

SCHEDULE E.Y. 2021-22 E.Y. 2021-21

RECEIPTS e
Opening Balance
Cash i Hand 40,323.00 424960
Cash at Bank 4,776,986.14 4,178,065 3
Fixed Deposit 4,197,521.11 3,968,870 14
Cirant [18]) 28,376,911.00 17,138,476.00
Donation F 76,040,00
Other Receipts 357.602.00 15.628.00
Bank Interest 204,149.00 182,142.00
[nterest on [nvestment 52, 760,00 6535900
Stalf Berelit Fund 174,602.62 181,831 68
Loan & Advances Receivid [17] 1,430,321.00 414,073.00

_ TOTAL 39,611,175.91 26,255,811.45
PAYMENTS .
Nutiowal Projects
Lrant Relnted Expenses [Restricted Fund) [12] 9,610,701.64 8.,620,025.00
Administrative Expenses [13] 73263920 632,015.90
Lot Refundexd
Foreign Projects
Girant Reloted Expenses [Restricted Fund) [14] 19,526,011.68 6,527,163.70
Administrative Expenses [15] 643,10 1,537.60
L & Adlvances Paid 18] 19541326 1,460,239 DO
“ash & Hank Balance

ashin Hand 55,070.00 4032
“ash at Baink 5,088,551.16 4,776986.14
“ned Deposit 4A402,145.80 4197.521.11

- TOTAL 39,611,175.94 26,255811.45

Significant Accounting Policies and Notes to Accounts [19]

I'he schedules referred to above form an Integral part of the Financial Statement.

For & on behalf

S.S5AHOO & CO.

M No. 067426

Place : New Delhi

Lt

Audited Financial Statements F.Y 2021-22

Trustee

For & on behalf
Reach India Trust

Chief of operations
& Programmoes

Nurturing Health, Hope and Dignity
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Our Donors

Tech

Mahind
Tech Mahindra Foundation SOUNBATION N
SMART

ACADEMY

Pathfinder

INTERNATIONAL
Sexual and reproductive health
without fear or boundary

Pathfinder International ‘l,

Technical Support For

Sutanutir Sakhya
Technical support For ONGC
DEF Technical Support
BESTMARG Technical support
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We are deeply thankful to individual donors, corporates, institutions, and agencies, which
have come along on this journey with us. Hope all those who have supported us in our journey
will continue with us as you are all very precious and each and every contribution is important

to us.

Reach India Trust: Nurturing Health, Hope and Dignity

Offices :

Reach India Trust (H.O: Kolkata) Maharashtra Office: Bihar office -
A, 41, Rajdanga Nabapally, Kshetra Reach India Trust Reach India trust
Villa (1st Floor) Piot 4, S No 78/3 House no, 60 B
Near Naba Uday Sangha Maath Row House BNG, No 2 Patliputra colony
P.S-Kasba, Kolkata-700107 Vasant Nagar KHED, Near Shivraj Patna, 800013
Tel-no-033-46026460 Sase Shooting Academy B/H
Email:rbasu@reach-india.org Siddhivinayak Pushp, Satara —
Website: reach-india.org 415002

Dist-Satara

Reach India Trust Smart Vocational Training Offices:
1) Smart Center-1-264/1, Aarav Akansha Villa, 1st Floor, Rajdanga Nabapally, Near Acropolis
mall, Kolkata-700107

2) Smart Center -1l A/76, Metropolitan Housing Development Society limited, South canal road,
Kolkata-700105,

3) Smart Center —Ill 59, Maharaja Tagore Road, Dhakuria, Kolkata — 700031
4) Smart Center -1V P-35, Block B, Ground floor, lake town, Kolkata: 700089
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